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Faculty (all locations) 
 

- Numbers of Full-Time and Part-Time Instructional and Research Faculty & staff 
- Numbers of Full-Time (only) Instructional and Research Faculty & Staff by Highest Degree Earned 

 
Include only professional personnel who are primarily assigned to instruction or research. 

Total Number: 141  Number of Full-Time (only) Faculty and Staff by Highest Degree Earned 

Rank Full-Time Part-
Time 

Less than 
Associate Associate Bachelor Masters Specialist Doctorate 

Professor 9       9 
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Financial Information. Please provide the requested information for each of the most recent completed 
fiscal year and the two prior completed fiscal years (three years total). 
 
Please attach the following as separate documents submitted with the Basic Institutional Data Form 
 

�x Statement of Cash Flows 
o
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Statement of Cash Flows FY 2019 
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Statement of Cash Flows FY 2019 (continued) 
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Statement of Cash Flows FY 2018 
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Statement of Cash Flows FY 2018 (continued) 
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Balance Sheet FY 2019 

 
 



14 
Roseman UniversitpBr.4 (a)2.8 ( (s)1.7 (f)1314 ( H)2.8 (ea)1317 (l)-2.5 th)10.6 (S)414 (c)1 (tpBr.4 e )10.6 ces





16 
Roseman University of Health Sciences 
NWCCU Evaluation of Institutional Effectiveness Report 2020 

Capital Budget FY 2018 � FY 2020
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New Degree / Certificate Programs 
 
Substantive Changes 
 
Substantive changes including degree or certificate programs planned for 2020 – 2021 approved by the 
institution’s governing body.  If NONE, so indicate.  Please feel free to create the list using the headings 
we have specified and submit it as an Excel spreadsheet. 
 

* This listing does not substitute for a formal substantive change submission to NWCCU 
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Domestic Off-Campus Degree Programs and Academic Credit Sites  
 
Report information for off-campus sites within the United States where degree programs and academic 
coursework is offered. (Add additional pages if necessary.) 
 

- Degree Programs – list the names of degree programs that can be completed at the site. 
- Academic Credit Courses – report the total number of academic credit courses offered at the site. 
- Student Headcount – report the total number (unduplicated headcount) of students currently 

enrolled in programs at the site. 
- Faculty Headcount – report the total number (unduplicated headcount) of faculty (full-time and 

part-time) teaching at the site. 
 

Programs and Academic Credit Offered at Off-Campus Sites within the United States 
 

Name of Site Physical Address City, State, Zip Degree Programs Academic  
Credit Courses 

Student  
Headcount 

Faculty  
Headcount 

None       
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The development of the new Mission Statement and Strategic Plan began in February of 2018 with a 
Strategic Planning Summit.  At that event, a variety of University and program administrators presented 
their outlook to the Roseman Board of Trustees to provide input to the ongoing planning process.  The 
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Embedded within the 2020-2025 Roseman Strategic Plan is an Annual Implementation Plan (AIP) that 
details specific actions items that enable the University to remain on track in advancing toward its goals 
while retaining the flexibility to adapt to a rapidly changing environment.  The current AIP provides action 
items for AY 20-21 and as the implementation process advances, new or modified action items would be 
developed for AY 21-22 and beyond.  The Mission Statement is disaggregated into six operational areas, 
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1.C Student Learning 
 

 
 
Roseman University of Health Sciences offers an undergraduate (bachelors completion only) program, 
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to have achieved competency when he/she answers 90% or more of the assessment items correctly.  Thus, 
a student either achieves competency (or “passes”) in specific content areas, or he/she does not. If a 
student does not pass, he/she is given additional time to learn the material (“remediate”), demonstrate 
competency, and pass. 

 
For all academic programs, students are provided with frequent formative assessment (in class quizzes 
and active learning activities) and biweekly summative assessments. This summative assessment is a fairly 
traditional, paper-and-pencil “exam”, generally objective in format (i.e., multiple-choice, true-false, and 
matching items). In addition to the individual assessment, students with their respective student teams 
complete the same “exam” they just took individually, as a team. In recognition of the value of students’ 
experience in the team exam with respect to enhancing student learning and competence, if the team 
scores a 95% or higher on the team exam, each team member receives 5 percentage points added to 
his/her individual assessment score. Students who haven’t achieved the passing standard of a 90% score 
(inclusive of any percentage points added from the team exam), must return on Monday for additional 
remediation and reassessment. Should a student not achieve the passing standard of 90% following the 
remediation assessment, they are given an additional opportunity to remediate the content during the 
summer. Student progression through that academic year is not deterred, as faculty have reasoned that 
although they have not met the standard for that particular two-weeks’ content, they have sufficient 
background to allow successful completion of subsequent blocks.  
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Roseman University offers 5 degrees (BSN, MSN, MBA, PharmD and DMD) and one combined 
certificate/degree (AEODO/MBA).  Each program is designed to fulfill the competencies as published. 
Courses are designed and administered in a sequential manner to ensure progressive learning. The 
curriculums of all programs are designed to provide ample active learning tools for the students to 
succeed. Moreover, each program is guided by external guides from organizations (programmatic 
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Figure 3 
 

Program/ 
Accreditor 
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The process established in Fall of 2017 included identification of Institutional Student Learning outcomes 
(ISLOs). The four Roseman ISLOs are as follows: 
 

�™ Students will demonstrate the requisite knowledge and skills of an entry-level professional. 
�™ Students will demonstrate attitudes and behaviors consistent with the norms and ethics of 

his/her profession. 
�™ Students will demonstrate effective communication skills. 
�™ Students will be able to evaluate, analyze, and apply information to make evidence-based 

decisions and solve problems. 
 
For each of the academic programs, these ISLOs were then mapped to programmatic outcomes as part of 
the SLO assessment process.  This mapping is displayed in Appendix 7 for each of the academic programs.  
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Roseman University does not offer G
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to national and peer institutions every three years by the American Associations Colleges of Pharmacy 
(AACP). The majority of these data points are also reported to AACP for review on an annual basis and are 
published on their national website against all other colleges of pharmacy. Items falling 5% or more below 
national and select peer-institution benchmarks for AACP reporting metrics are flagged by the Office of 
Ass
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Figure 4.  Performance of Roseman PharmD Graduates on NAPLEX 2014-2019. 
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Also included in Appendix 8 are the student learning outcome rubrics, an example of the clinical case 
presentation rubric, the faculty student assessment form, the student self-assessment form, and Clinical 
Practice Team end of block student evaluation/assessment form.  The summary given in Appendix 8 
shows the adaptation to incorporate the ISLOs but does not show the full depth and breadth of 
assessment processes for the DMD program.  Presentation of outcomes and analysis of disaggregated 
data for the DMD program is presented in the section on Standard 1.D.2.   
 

 
 
Roseman University transfer policies, including transfer credit policies, are published in the University 
Catalog (see p. 28, 40, 49, 61 and 80).  Because of the block system and the highly integrated nature of 
the didactic components of each curriculum, the University will consider requests for transfers on an 
individual basis. Each academic program is responsible for establishing and assuring the academic quality 
of their own transfer credit policies. For example, the College of Nursing has decided that only previous 
coursework meeting the course requirements for NURS 300 through NURS 303 of Roseman’s nursing 
curriculum will be considered for transfer. The College of Nursing’s Curriculum Committee reviews 
transfer course content for comparability with Roseman’s nursing courses. A nursing student must have 
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BSN Completion Rates 
 

 
  

<26 26-30 31-35 36+ 
2015 96% 85% 90% 83% 
2016 93% 97% 96% 83% 
2017 98% 99% 100% 91% 
2018 97% 96%

 

100%
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Within this preliminary analysis, equity gaps have been identified.  There is evidence that students over 
the age of 35 have not been achieving the level of success attained by their younger peers within the 
PharmD program and to some degree in the BSN program.  Analysis is ongoing to identify possible causes 
associated with this disparity and with that solutions that can be implemented to close this gap.  Also 
within the PharmD program, the performance of African-American students has been below that of class 
averages in most years studied.  A more detailed analysis of this disparity has been presented herein and 
identified a disparity in outcomes between campuses.  Strategies for addressing these gaps and the 
processes in development for identification of meaningful indicators that support efforts to further 
student achievement will be discussed below in Section 1.D.4. 
    

 
 
Analysis of disaggregated data in class composition and completion rates for BSN, PharmD and DMD 
programs can be found as Appendix 9.  This current analysis will be augmented with additional indicators 
after a consensus is achieved within the University and with input from the consortium described above 
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Conclusion 

Roseman University of Health Sciences submits this Year Seven Evaluation of Institutional Effectiveness 
report at a pivotal time in its history.  As Roseman celebrates its 20th 
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Appendix 1. Roseman University Leadership Organizational Chart 
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Appendix 2. MBA Teachout Plan
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Appendix 2. (continued)
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Appendix 2. (continued)
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Appendix 2. (continued)
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Appendix 2. (continued) 
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Appendix 3. (continued) 
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Appendix 3. (continued) 
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Appendix 3. (continued) 
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Appendix 3. (continued) 
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Appendix 3. (continued) 
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Appendix 3. (continued) 
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Appendix 3. (continued) 
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Appendix 3. (continued) 
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Appendix 3. (continued) 
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Appendix 3. (continued) 
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Appendix 5. Proposed Revised College of Pharmacy Programmatic Goals 
 

DRAFT DOCUMENT Background information: 
 
University Mission Statement: 
Roseman University of Health Sciences advances the health and wellness of the communities we serve 
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Appendix 5. (continued) 
09 - Serve as a professional resource in promoting maintenance of good health and prevention 
of disease. 
10 - Demonstrate core professional values such as ethics, integrity, responsibility and 
compassion. 

 
EDIT BELOW HERE: 
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Appendix 6. (continued) 
 
6. Identify the structural features of G protein-coupled receptors (GPCRs) and their role in ligand 

recognition and signal transduction. 
7. Identify the differences between G-proteins (including G��s, G��1, and  G��q) and GPCRs. 
8. Trace the molecular events that lead to the breakdown of glycogen stimulated by epinephrine or 

glucagon. 
9. Trace the molecular events leading to the activation of phospholipase C and downstream   signaling. 
10. Describe muscarinic acetylcholine receptors. 
11. Predict the effect of agonists/antagonists on the adenylate cyclase and Ca2+/phosphatidylinositol 

signal transduction pathways.  
12. Summarize the roles of the following in a  signal transduction pathway mediated by a GPCR: 

�¾ first messenger 
�¾ receptor 
�¾ transducer 
�¾ effector 
�¾ second messenger 

13. Recognize the structural features and roles of sodium and chloride in neurotransmitter transporters.  
 

13. 



82 
Roseman University of Health Sciences 
NWCCU Evaluation of Institutional Effectiveness Report 2020 

Appendix 6. (continued) 
  
5. Recognize the terms therapeutic window and therapeutic index (TI) 
6. Recognize the distinguishing characteristics of:  

�¾ agonists 
�¾ partial agonists 
�¾ reversible/irreversible antagonists 
�¾ competitive/noncompetitive antagonists 

7. Distinguish competitive and noncompetitive antagonists based on dose response curves. 
 
Biological Membranes: Structure and Transport (Oct. 1) 
The prokaryotic cell wall 
1. Describe Gram negative and Gram positive bacterial cell walls and how they are synthesized. 
2. Identify peptidoglycan synthesis as the target of the beta lactams. 
3. Describe the use of clavulanic acid to overcome bacterial resistance to beta lactams. 
 

Composition and architecture of membranes 

4. Describe the fundamental structural components of biological membranes. 
5. Identify the amphipathic structure of lipids and how hydrophobic interactions relate to membrane 

structure.  
6. Recognize the driving forces responsible for membrane formation. 
7. Describe micelle, liposome, and the inner/outer leaflets of the bilayer.  
8. Identify the structures of following lipids: 

�¾ fatty acid 
�¾ triacylglycerol 
�¾ phosphatidic acid 
�¾ glycerophospholipid 
�¾ ceramide 
�¾ sphingolipid 
�¾ cholesterol 

9. Describe what is meant by membrane asymmetry. 
10. Compare and contrast peripheral and integral membrane proteins. 
11. Describe how a covalently linked lipid can anchor a protein to a membrane.  
12. Describe what is meant by the fluid mosaic model.  
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Appendix 6. (continued) 
16. Recognize how concentration gradients, physicochemical properties of a molecule, and membrane 

thickness influence the rate of diffusion (Fick’s Law of Diffusion). 
17. Describe the thermodynamics of the movement of a solute across a membrane.  
18. Describe what is meant by electrochemical gradient.  
19. Differentiate between: 
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Appendix 6. (continued) 
 
PHAR 410 Days 6,7 and 9: 
 
Bacterial cell wall structure, synthesis, and the beta lactams 
  

�x *Basic & Clinical Pharmacology, 11e, Katzung, Masters, and Trevor (Chapter 43: Beta Lactam & 
Other Cell Wall- & Membrane-Active Antibiotics) 

�x *Goodman & Gilman's The Pharmacological Basis of Therapeutics, 11e (Chapter 44: Penicillins, 
Cephalosporins, and Other -Lactam Antibiotics) 

 
Biological membranes 
 

�x *Harper's Illustrated Biochemistry, Murray, Granner, and Rodwell (Chapter 40: Membranes: 
Structure & Function) 

 
Excitability and Electrochemical Transmission 
 

�x *Ganong's Review of Medical Physiology, Barrett, Barman, Boitano, and Brooks (Chapter 4: 
Excitable Tissue: Nerve) 

 
Drug–Receptor Interactions and Signal Transduction 
  

�x *Basic & Clinical Pharmacology, 11e, Katzung, Masters, and Trevor (Chapter 2: Drug Receptors & 
Pharmacodynamics) 
 

Pharmacokinetics and Pharmacodynamics  
 
�x *Goodman & Gilman's The Pharmacological Basis of Therapeutics, 11e (Chapter 1: 

Pharmacokinetics and Pharmacodynamics: The Dynamics of Drug Absorption, Distribution, Action, 
and Elimination) 

�x *Basic & Clinical Pharmacology, 11e, Katzung, Masters, and Trevor (Chapter 2: Drug Receptors & 
Pharmacodynamics) 

�x *Basic & Clinical Pharmacology, 11e, Katzung, Masters, and Trevor (Chapter 3: Pharmacokinetics & 
Pharmacodynamics: Rational Dosing & the Time Course of Drug Action) 

�x *Pharmacotherapy: A Pathophysiologic Approach , DiPiro et al., (Chapter 5: Clinical 
Pharmacokinetics and Pharmacodynamics) 
 

*Free online text found at McGraw Hill Access Pharmacy under textbooks accessed through Roseman 
University ARC site: https://nv-ezproxy.roseman.edu:2443/login 

 
Recording Policy 
Drs. Chakraborty, Metzger, and Rawlins will allow audio recording during regular class time for personal 
study use only. Distribution of audio recordings is not allowed. Video recording is prohibited. 
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Appendix 7. (continued) 
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Appendix 7. (continued)
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Appendix 7. (continued)
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Appendix 7. (continued)
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Appendix 7. (continued)
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Appendix 8. DMD Program Assessment of ISLOs with Rubrics and Assessment 

The University has defined several Student Learning Outcomes that are reflected in specific CODM 
student Learning outcomes.   The specific CODM learning outcomes that we assess also reflect the 
competencies expected of our graduates by The 
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Appendix 8. (continued)
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Appendix 8. (continued)
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Appendix 8. (continued)
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Appendix 8. (continued)
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Appendix 8. (continued) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 





109 
Roseman University of Health Sciences 
NWCCU Evaluation of Institutional Effectiveness Report 2020 

Appendix 8. (continued) 
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Appendix 8. (continued) 
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Appendix 8. (continued) 
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Appendix 9. Composition and Completion Rate data for DMD, PharmD, and BSN 
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Appendix 9a. (continued) 
 
PharmD Composition – by age 
 

 
  

<26 26-30 31-35 36+ 
2015 45% 33% 15% 7% 
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Appendix 9a. (continued) 
 
BSN Composition – by age 
 

 
  

<26 26-30 31-35 36+ 
2015 40% 30% 12% 10% 
2016 49% 32% 10% 10% 
2017 50% 30% 12% 9% 
2018 49% 30% 12% 9% 
2019 55% 29% 11% 5% 
2020 54% 30% 10% 7% 
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Appendix 9b.  Completion rates of DMD, PharmD and BSN Classes 2015-2020 by 
Gender, Ethnicity and Age. 
   
DMD Completion – by gender 
 

 
  

Female Male 
2015 100% 100% 
2016 95% 98% 
2017 100% 100% 
2018 95% 98% 
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Appendix 9b. (continued) 
 
PharmD Completion – by gender 
 

 
  

Female Male 
2015 93% 94% 
2016 92% 94% 
2017 94% 90% 
2018 89% 91% 
2019 93% 87% 
2020

 



121 
Roseman University of Health Sciences 
NWCCU Evaluation of Institutional Effectiveness Report 2020 

Appendix 9b. (continued) 
 
PharmD Completion – by age 
 

 
  

<26 26-30 31-35 36+ 
2015 97% 94% 85% 89% 
2016 97% 91% 93% 77% 
2017 94% 91% 95% 76% 
2018 92% 95% 78% 76% 
2019 98% 92% 75% 58% 
2020 91% 84% 92% 48% 
2021 

    

2022 
    

2023 
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Appendix 9b. (continued) 
 
PharmD Completion – by ethnicity 
 

 
  

AA AS HI MIX WH UNK 
2015 100% 99% 75%
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Appendix 9b. (continued) 
 
BSN Completion – by age 
 

 
  

<26 26-30 31-35 36+ 
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Appendix 10. (continued) 
 
It is important to note that the on-time completion/graduation rates for entire cohorts was 98% for the 
past 5 years.   
 
We decided to review other potential areas of equity gaps based on gender, age and ethnicity by 
disaggregating the data and studying in-course remediation rates (and the incidence of academic 
probation for the past 5 years. A summary of what we found is listed below: 
 
In Course 
Remediation 
Rate by 
Gender (%) 

Class of 2018 Class of 2019 Class of 2020 Class of 2021 Class of 2022 

Male 8.64% 39.02% 18.07% 16.67% 8.00% 
Female 9.88% 10..98% 

10..98%
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Appendix 10. (continued) 
 
Academic 
Probation by 
Ethnicity (%) 

Class of 2018 Class of 2019 Class of 2020 Class of 2021 Class of 2022 

White 1.30% 1.22% 1.20% 2.50% 0.0 
Asian 1.30% 0.0 0.0 1.25% 0.0 
Latinx 0.0 0.0 0.0 
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